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AN ORDINANCE OF THE CITY OF MONONGAHELA, WASHINGTON COUNTY,
PENNSYLVANIA, PROVIDING FOR THE ESTABLISHMENT OF
"AN ALCOHOL AND DRUG POLICY FOR A DRUG FREE WORKPLACE"
WITHIN THE CITY OF MONONGAHELA POLICE DEPARTMENT

Ordained and enacted into an ordinance this 10th day
of February 2010.
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CITY OF MONONGAHELA
ALCOHOL AND DRUG POLICY

This policy has been formulated to assist in maintaining a work environment for
employees, free from alcohol and drug abuse, within the CITY OF MONONGAHELA Police
Department.

The CITY OF MONONGAHELA, PENNSYLVANIA, and the TEAMSTERS
LOCAL UNION NO. 205, or their successors or assigns, on behalf of the police officers and
employees of the City of Monongahela, hereinafter (“Union”) hereby adopt this policy in its
entirety.

L PURPOSE

The fundamental purpose of this policy is to communicate to all Employees that they
have the individual responsibility to report and to be at work in a fit condition, free from the
effects of drug and alcohol use, so that they may safely perform their job duties without causing
unnecessary risk to themselves, their co-workers, or those that they serve; the citizens of the
CITY OF MONONGAHELA.

IL. POLICY

THE CONSUMPTION, POSSESSION WITH INTENT TO USE, DISTRIBUTION
OR SALE OF ALCOHOL ON CITY PREMISES AND/OR DURING HOURS OF
EMPLOYMENT IS PROHIBITED AT ANY TIME. SUCH ACTION IS CONSIDERED
AN ACT OF WILFUL MISCONDUCT, AND WILL RESULT IN DISCIPLINE WHICH
MAY BE SUSPENSION AND/OR DISCHARGE. THE CONSUMPTION OF ALCOHOL
WITHIN FOUR (4) HOURS PRIOR TO WORK IS PROHIBITED AND WILL RESULT
IN DISCIPLINARY ACTION.

THE UNLAWFUL CONSUMPTION, POSSESSION, DISTRIBUTION/SALE OF
DRUGS, OR THE ABUSED USE OF DRUGS DURING WORK HOURS OR PRIOR TO
WORK HOURS IS PROHIBITED AND IS CONSIDERED AN ACT OF WILLFUL
MISCONDUCT WHICH WILL RESULT IN DISCIPLINE WHICH MAY BE
SUSPENSION AND/OR DISCHARGE. LIKEWISE ANY CRIMINAL CONVICTION
FOR ANY SUCH ACTIVITY OCCURRING AT ANY TIME IS CONSIDERED AN ACT
OF WILLFUL MISCONDUCT AND CONDUCT UNBECOMING A POLICE OFFICER
WHICH WILL CONSTITUTE CAUSE FOR THE IMMEDIATE DISCHARGE OF THE
EMPLOYEE.

III. RESPONSIBILITY FOR PAYMENT

The CITY OF MONONGAHELA will pay for all drug and alcohol tests required under
this Policy. Employees required to take random drug tests will suffer no loss of pay for the first
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